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The future of pharmacist education 
and training

• Introducing major reforms to pharmacist education
and training in phases from 2021

• Aim: make sure pharmacists in the future have the
training and skills they need to take on new and
extended clinical roles as medicines experts across all
sectors

• By: developing a strengthened and more integrated
5-year programme



Working together

• We consulted on new standards for initial education and
training of pharmacists last year – the outcome was to deliver
a 4 plus enhanced 1-year programme

• We are working closely with GPhC and organisations across
the UK with a role in pharmacist education and training

• There is an Advisory group, with membership from PSNI
Council, which will help us finalise the standards towards the
end of this year and implement the planned reforms



Learnings from COVID

• The COVID-19 pandemic has meant we have all had to
work in a different way – pharmacy, in particular, has
stepped up in both primary and secondary care

• We are working with the Advisory Group to identify any
learnings from the pandemic for pharmacist education
and training



Timeline

2019

IETP consultation

April-October 
2020 

EGOB meetings

November 2020 

Council reviews  
draft standards 

and learning 
outcomes 

July 2021 

Changes 
introduced for 
Year 5 trainees

Autumn 2021 

Changes 
introduced for 
new MPharm

students



Implementation of new standards

• The new standards will bring closer integration of academic
study and learning in practice

• Will include new learning outcomes and revised standards for
education providers

• Implementation is part of the Advisory Group discussions and
for Northern Ireland via stakeholder engagement like this

• Once the standards are finalised, universities will begin work
to gradually implement these new standards in their courses



Foundation training year

• Pre-registration year becomes Foundation training
year from Summer 2021 - enhanced support for
trainees and new ways of working

• Current 4th year MPharm students should continue to
apply through current systems

• Foundation trainees will continue to be employed in
their 5th (Foundation training) year and will not pay
additional fees (they will still register as students)



Other key changes

• Common registration assessment throughout UK from
2021, with aim to deliver it online

• Intention that students who begin their MPharm
degree in the future would be independent prescribers
from when they join the Register - will be subject to
consultation

• We are committed to ongoing consultation on
implementation



Key workstreams

1. Learning outcomes

2. Independent prescribing

3. Foundation training year (NI Implementation)

4. Admissions

5. Equality, diversity, inclusion and support

6. Post-registration education and training

7. Funding – NI specific



Learning outcomes
Workstream Key activities 

Learning outcomes 
including:
Person-centred care; 
professionalism; 
professional skills and 
knowledge; and 
working in 
collaboration.

Set the learning outcomes for five years with clear progress
points, including at end of Year 4 and Year 5

Identify learning from pandemic, particularly in relation to
technology and remote interaction with patients

Identify how students learn to apply scientific knowledge in
practice from the early stages of their education

Identify the necessary learning outcomes for clinical decision-
making, risk assessment and leadership



Independent prescribing

Workstream Key activities 

Independent 
prescribing

Assess how the skills required for independent prescribing are
covered through the five years of education and training

Identify the appropriate stages at which people can become
supplementary prescribers and independent prescribers



Foundation training year

Workstream Key activities 

Foundation/Year 5 Identify the quality control, quality management and quality
assurance mechanisms with clear accountabilities for employers,
statutory education bodies and regulators

Identify the role for universities in Year 5, including any role in
trainee sign-off

Map RPS Foundation curriculum work to learning outcomes



Admissions

Workstream Key activities 

Selection and 
admission to 
MPharm

Confirm assessment of skills and attributes of prospective
student

Consider how periods of learning in practice are taken into
consideration in admission procedures

Consider disallowing unconditional offers

Introduce several criteria focusing on equality, diversity and
fairness in admission procedures



Equality, diversity, inclusion and 
support 

Workstream Key activities 

Equality, inclusion, 
diversity and 
support

Identify how standard is strengthened to ensure legal duties are
met throughout five years

Produce equality impact assessment covering all workstreams
prior to finalising draft of standards

Identify the support available to students and trainees
throughout the five years of education and training, with clear
accountabilities for organisations



Post-registration education and 
training 

Workstream Key activities 

Post-registration 
education and 
training

Identify the elements of education and training that will be
required in Year 6

Identify how this flows smoothly from the learning outcomes
that will be achieved in the first five years

Identify whether post-registration education and training is a
requirement for all or linked to specific roles at specific times

Clarify the respective responsibilities of the RPS, statutory
education bodies, employers and regulators



Funding - NI specific

Workstream Key activities 

Funding Identify the existing and forecasted funding available in NI for
the five years of initial education and training and for post-
registration education and training

Identify how existing and forecasted funding can be used
differently given the outcomes required

Identify any additional funding implications for students,
trainees, employers, universities and statutory education bodies



Any questions?
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Find out more about the 

Pharmaceutical Society NI

Visit our website – www.psni.org.uk

http://www.psni.org.uk/

