The Council for Healthcare Regulatory
Excellence (CHRE) Draft Regulations

Consultation Questions

Please fill in and/or tick the appropriate
response.

Response form

Name Trevor Patterson

Contact address

Pharmaceutical Society of Northern Ireland
73 University Street

Belfast

BT7 1 HL

02890 326927

trevor.patterson@psni.org.uk

Freedom of Information

Information provided in response to this consultation, including personal
information, may be published or disclosed in accordance with the access to
information regimes. The relevant legislation in this context is the Freedom of
Information Act 2000 (FOIA) and the Data Protection Act 1998 (DPA).

If you want the information that you provide to be treated as confidential,
please be aware that, under the FOIA, there is a statutory Code of Practice
with which public authorities must comply and which deals amongst other
things, with obligations of confidence. In view of this, it would be helpful if you
could explain to us why you regard the information you have provided as
confidential. If we receive a request for disclosure of the information we will
take full account of your explanation, but we cannot give an assurance that
confidentiality can be maintained in all circumstances. An automatic
confidentiality disclaimer generated by your IT system will not, of itself, be
regarded as binding on the Department.

The Department will process your personal data in accordance with the DPA
and in most circumstances this will mean that your personal data will not be




disclosed to third parties. However, the information you send us may need to
be passed on to colleagues within the UK Health Departments and/or
published in a summary of responses to this consultation.

| do not wish my response to be passed to other UK Health Departments
| do not wish my response to be published in a summ ary of responses

Please indicate all the countries to which your com ments relate:

UK-wide [ ] andlor

England L] Northern Ireland
Scotland (] Wales (]

Are you responding: - as a member of the public
- as a health or social care professional
- on behalf of an organisation

If you are responding as a member of the public, pl  ease supply the
following details:

Profession |

If you are responding as a health or social care pr  ofessional, please
supply the following details:

Profession

Country of qualification
Please indicate as appropriate:

UK Other EEA Rest of World
Area of work

NHS

Social Care
Private Health
Voluntary
Regulatory Body
Professional Body
Education

Union



Local Authority
Trade Body
Other (please give details)

If you are responding on behalf of an organisation, please supply the
following details:

NHS

Social Care
Private Health
Voluntary
Regulatory Body
Professional Body
Education

Union

Local Authority
Trade Body

Other (please give details)




Consultation Questions

Trevor Patterson

Director

Pharmaceutical Society of Northern Ireland

73 University Street

Matthew Birkenshaw
Professional Regulation Team
DH Workforce Directorate

Department of Health

Belfast
BT7 1HL

16 September 2008

Quarry House
Leeds
LS2 7UE

Dear Mr Birkenshaw

Consultation on the CHRE Council Draft Regulations 2008

The Pharmaceutical Society of Northern Ireland welcomes the opportunity to
respond to this consultation. The Society considers the proposed regulations
as an appropriate means of developing the governance of the CHRE following
the publication of the Government White Paper “Trust, Assurance and
Safety”. In particular, the Society recognises the need for the governing
councils involved in the regulation of healthcare professionals to become
more board-like and to be independent of the professions they regulate. The
Society is currently developing its own reforming regulations with the
Department for Health, Social Services and Public Safety to this end.

The Society supports the role of CHRE in ensuring best practice and
harmonisation in the regulation of healthcare professions, values its advice
and considers its annual performance review an important self-auditing

exercise.



The Society has considered the proposals contained in the consultation
document and supports the great majority of the proposed regulations but

comments that:

CHRE Council should have access to the expertise and experience of
individuals who are, or have been, members of the registered health
professions. Therefore the preclusion on the involvement of such
individuals as set out in regulation 2, not be applied to CHRE
Committee membership (as per regulation 8);

The Society considers it good practice to have a deputy chair
nominated on a permanent basis, rather than requiring Council to elect
a new chair every time the appointed chair is unavailable. In the event
of unaccepted absence a well-prepared deputy, available and capable
of chairing the meeting, is significantly more effective than appointing
someone at short notice. This might then require Council to elect a
deputy chair from amongst its number every year, or for one to be

appointed.

The Society is content for the contents of this consultation response to be
made available to the public.

Yours sincerely,

Trevor Patterson
Director

Pharmaceutical Society of Northern Ireland



Conditions of appointment for chair and non-executre members of the council

Q1 Do you agree with the reasons for disqualifying person from
appointment as a member of the CHRE council (as dlined in regulation
2 (2)) If not, please specify which reasons yalisagree with and
why.

Agree (X)

Disagree ()

Unsure ()

Comments

Yes, assuming Council is the strategic and visionary body for the CHRE these

proposals seem in line with good corporate governance.

However Council should have access to the expertise and experience of
individuals who are, or have been, members of the registered health
professions. For this reason, the Society suggests the preclusion on the
involvement of such individuals as set out in regulation 2, not apply to CHRE

Committee membership (as per regulation 8).

Tenure of appointment chair and non-executive membs

Q2 Do you agree with the term of appoint of 4 yearfor the chair and non-
executive for CHRE membership? If not please spdyithe number of
years you think is appropriate.

Agree (x)

Disagree ( ) number of years
Unsure ()

Comments

Yes. 4 years seems an appropriate term of appointment for the chair and non-

executive members of the CHRE Council.




Q3  Asoutlined in regulation 3 (4), do you agree #t no member should
hold office for more than an aggregate of 8 yeamand not serve again?

Agree (x)

Disagree ()

Unsure ()

Comments

Yes. This appears to be in line with good corporate governance.

Cessation of office of chair and non-executive mereb

Q4 Do you agree with the reasons for the cessatiofthe chair and non-
executive members of the CHRE council?

Agree (x)
Disagree ()
Unsure ()

Comments

Deputising arrangements in respect of the chair

Q5 Do you agree with the deputising arrangementsiirespect of the chair?

Agree ()
Disagree x)
Unsure ()

Comments




No.

The Society considers it good practice to have a deputy chair nominated on a
permanent basis, rather than requiring Council to elect a new chair every time

the appointed chair is unavailable.

In the event of unaccepted absence a well-prepared deputy, available and
capable of chairing the meeting, is significantly more effective than appointing

someone at short notice.

This might require Council to elect a deputy chair from amongst its number

every year or for one to be appointed.

Circumstances in which the chair, deputy chair anchon-executive members may
be suspended

Q6 Do you agree with the reasons given for suspemgdi members from office?
Agree (x)
Disagree ()
Unsure ()

Comments

Circumstances in which the chair and non-executivenembers may be removed
from office

Q7 Do you agree with the reasons given for removingembers from office?
If not, please specify which reasons you disagreeth and explain why.

Agree (x)
Disagree ()
Unsure ()

Comments



Committees appointed by the Council

Q8 Do you agree that non members of the CHRE couravho undertake
work for the council can do so if they comply withcertain criteria in
Regulation 2?

Agree ()
Disagree x)
Unsure ()
Comments

No.

Whilst the Society supports the application of Regulation 2 to the membership
of the CHRE Council, Council should have access to the expertise and
experience of individuals who are, or have been, members of the registered
health professions. For this reason, the Society suggests the preclusion of the
involvement of such individuals as set out in regulation 2, not apply to CHRE

Committee membership.

Transitional arrangements in respect of appointmenbf non-executive members

Q9 Do you agree that 3 of the non-executive firsgggpointments tenure may be
for a period less than four years but not less thatwo?

Agree (X)

Disagree ()

Unsure ()

Comments




Yes. This proposal seems in line with good corporate governance.

Please send completed consultation forms to:

Via E-maiil

HRDListening@dh.gsi.gov.uk

Or send a hard copy to:

CHRE Council Draft Regulations Consultation
Department of Health

Room 2N11

Quarry House

Quarry Hill

Leeds

LS2 7UE




